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AI3STR/\CT 
A I iir.J1 Sd1ool � iini Course Progran 
>Tos t schools are cbs ig:ne<l for adults , for the cori.fort and convenience 
of faculty and aJrninis tration. TI1e faculty is divided by the a<lninis tration 
into specified areas of the facility and r,iven tasks for whid1 they are spe­
cifically trained. 1his has been the traditional nethod of education<!l 
instruction. 
One of the major responsibilities of the principal is that of educa­
tional leader m instn1ction . TI1e effective principal nust Le constantly 
in seard1 of nethods of improving ins true ti on. 
/In inport:mt progran has been ir�1lenented at �!indsor Iligh Scl1001. This 
pro,Grar;; is dcsiznecl tD enrich the trn.di tional curricular offerinr,s. 11lC pro­
r;ran is called the nini-course pro��r:in. 
'111e r.1ini- course pr0grar.1 expands on the traditional ayipronch to learning 
by incorporating the faculty, fa.cili ties• and area resources into a pror,ram 
of learning mstruction. 111e ide a is to provide a learning situation for 
the student that incorporates the idea that learning is a life long process . 
TI1c program atter:rpts to illustrate, by the use of hanclc; on activities, that 
the entire world is a learning station. 
The program is designed to der.1onstrate that hobbies, careers, or indi­
vidual activities of a personal nature are part of the life - long educational 
process. 111e progran points out that the sd1ool is not the only place to 
lean1 and learning does not end Hi th the completion of a formal educational 
pr<"gram. 
TI1e most important aspect in the uork of <leveloping a mini-course program 
is promotion of the concept to the superintendent, the board of education, the 
corrununi ty • and the students. TI1e main thnLc;t r:rust be directed at receiving 
student support. If the student is not interested in the final product, the 
enrichment program will be a failure. 
In order to gain acceptance, the mini-course program director nust be 
auare that there are problems in program developncnt. The main prohlens are 
developing good p.iblic acceptance, faculty acceptance, transportation diffi­
culties, and many achninistrative procedures. 
Regardless of the problems of program ir.tplementation, the program ad­
ministrator must constantly focus his attentions and efforts on the positive 
aspects of the program. TI1ese include: 
1. a better understanding of the school by people of the community 
2. a better understanding of the teacher/student relationship 
3. the development of carry-over value for the student 
4. actual on tl1e job contact in career areas 
s. the development of better administrative faculty interaction 
6. the use of the course as a public relations tool. 
The nini-course program has been used twice at Windc;or High School. 
'The students, faculty, and co!l1ml.IDity have an extremely positive attitude 
toward tl1e program and look forward to its inplementation. 
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CHAPTER I 
Introduction 
Most schools are designed for adults, for the comfort and conven­
ience of faculty and administration.1 The traditional American method 
of educating high school students is the idea of a bui l di ng with a 
faculty. The building provides the b;rnlc structural facility tb.-rt is 
to be used to provide the setting for educational instruction. The 
faculty is assigned various areas of the building. The faculty �dnpts 
the building to their particular style of instructional methodology 
and uses their area of the bulldinp, from which to teach their particular 
subject matter.2 
The students use the facility and the faculty as it is provided for 
them. On occasion, the student's program is enriched with a field trip or 
speaker. This enrichment provides a break from the normal instructional 
routine of the studerit and teacher. 
One of the major responsibilities of the principal is that of 
educational leader in instruction. The effective principal must he 
constantly in search of nethods of improving instruction. An important 
1 James Cass, "A School Designed for Kids," _Snturday Revi.ew, Vol. 53, 
No. 12 (March 21, 1970, pp. 65-67; reprinted., New Brunswick, N. J., 
Maurice Hillson, and Ronalc1 T. Tyman, 1970), pp. 386-387. 
2uarold B. Gores, "ThP CongPnlal School," Educate Vol. 2, No. 2 
(March 1969, pp. 24-30; reprinted., New Brunswick:--N:-J., Hil 1 son and Tym;in 
1970), pp. 398-399. 
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part of this instructional leadersl1ip responsibility is to fully utilize 
the faculty and facilities.3 
An important program that has been implemented at Windsor High School 
is an instructional enr i chment program.. This enrichment opportunity is called 
the mini-cou rs e program. 
The mini-course program e xpand s on the trad1tional faculty/building 
approach to teaching.. This e xpans ion takes place by incorporating the 
faculty, facilities, lay people of the area, and the facilitieR 
into a program of instruction. The basic idea is to provide a learnjng 
environment for the student that incorporates the idea that learninr, is 
a li.fe long process.4 The idea attempts to illustrate, by the use of many 
hands on activities, that a school building is not the only place to 
learn. The program is directed to illustrate that hobbies, careers, or 
individual activities of a personal interest are part of the life-long 
educational process.. The mini-course program also :Ulustrates tha t all 
activities are par t of the learning process and that the learning 
process does not end with a diploma or successful career s election . 5 
3oaie G. Findlay, Everett W. Nicholson, and Charles L. Wood, 
The Secondary School Princ ipal Hanager and Sueervisor (Boston: 
Allyn and Bacon Inc, 1979), pp. 36-39. 
4o .. L. Davis, ed., Perspectives on Curriculum Development 
1776-1976• (Washington, D.C4: Association for Supervision and Cur­
riculum Development, 1976), p. 238 .. 
5ttenry S. Resnih, HiBh School With No Walls--I t's Happening in 
Philadelphi.a (November-December 1969, pp. 33-36; reprinted., New Bnmswich, 
N. J., Hillson and Tyman, 1970), pp. 391-393. 
CHAPTER II 
The Windsor High Sc.hool Mi.ni-Course Program 
School Community InformatJ.on 
To help understand the mini-course pro grail\ ho th thP. problems ilnil 
advantages of ·the pror,rnrn, it ls necessary to have some basic knowledge 
of the school , communJty, and area. Wlndsor in a community of <tppt'oximately 
1.100 people. The connnuni ty of Gays is consoHd<:ited wJth Windrrnr nnd has 
a population of 250. 
Approximately one-half of the students serviced by Windsor High School 
are bused . Tile high school has a populatlon of 160 students and a 
·faculty of 11 full-time teachers and 4 part-time teachers. The school 
has a principal who also serves as the counselor. 
The connnunity has primarily an agricultural economic base. A sub­
stantial number of non-agricultural residents are employed by business 
or industry in Mattoon, Effingham, Shelbyville, or Decatur.. The largest 
community employer is the school district. 
The school district also serves the community as the primary center 
of recreational activity. These activiti.es include cultural and athletk 
activities. The school also provides many extracurri.cular nctivities for 
students' interest and curricular program promotion. This is evidenced 
by the f act that 98 percent of all Windsor High School students arc 
members of an extracurricular club. 
This connnunity interest in the school provides an excellent b��� 
for soliciting lay people in the communi.ty to work fn the minJ-course progrnm. 
3 
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The location of the community allows for excellent opportunities to 
use the facilities of near-by larger communities for the implementation 
of courses. 
Program Implementation 
The most important aspect in the work of developing a mini-course 
program is promoting the concept to the superintendent, the board of education, 
the faculty. the community, and the students. Regardless of the sequence 
of contacts made in developing acceptance of the program, the main thrust 
must be directed at receiving student support. If the student is not 
interested in the final product, the enrichment type of program will 
be a failure. The student must be made aware that an important objective 
is to demonstrate that the individual's entire life is part of the 
education process. 
The ultimate responsibility of the mini-course program is to tl1e 
student. In order to develop a highly accepted program, the program 
initiator must develop a plan to achleve positlve acceptance by: 
1) the superintendent or immediate supervii:;or 
2) the board of education 
3) the community 
4) the s tudents 
5) the faculty 
Development of a success ful mini-course progr:im neccssltates tremendous 
cooperation between all publics involved in the program. To incorporate 
properly all of the peoples involved in developing a program, the 
principal must develop a timcline to organlze the program. 
This timeline should be adhered to as closely as possible. This 
t imeline will allow the principal a structure to follow in developing 
the program. Appendix A contains a sample timelinc. 
Positive Aspects of the Program 
A major reason for implementing a mini-course at the high school. 
level is the many positive results obtained through the program. The 
program offers all the par�icipants an opportunity for self-improve­
ment and development. 
One of the most important positive aspects :i s  the development of 
a better understanding of the school by people of the community and 
area that participate directly in the program. The lay people that 
work directly with teachers or conduct classes themselves are able 
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to have direct contact with the high school students. The firsthand 
contact in a teacher/student s ituation offers the lay person an opportu­
ni ty to better understand the teacher's position . This teaching 
situation affords a mutual basis for communication in future teacher/lay 
person contact.6 
The contact made by the lay teacher will be passed throughout 
the community. Providing the teaching situation was a positive 
experience. the contact through the community will be of a positive 
nature. This positive contact by lay t eachers in the community will 
develop a better att itude in the community toward the school. 
A second important area is the development of a better understand­
ing of the relationship of the teacher and the student. The use 
of this non-traditional program approach is based on the idea that 
the teacher and the student have a common medium to exchange ideas. 
The teacher i.s·instructinr, in an area of interest; the student is 
taking the course because of an interest in that particular program. 
6Findlay, The Secondary School Principal, p. 72-73� 
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This mutual interest in a particul.ir curriculum area offers an opporr11nlry 
for the teacher and student to see each other in a way not otherwise 
provided in the traditional setting. This mutual understanding can 
provide a relationship bcttreen the student and teacher that can have a 
positive effect.in future relationships. 
An important area of positive developml?nt of better stlldcnt/teacher 
relationship in the mini-course program is better di�cipline. As the 
program develops better understanding between the student and teacher, 
a foundation is developed for a more positive understanding concernin� 
discipline. The student and teacher, throuph the progr.'.lm, have a m\1tual 
communication ground that may not otherwise have been develope<l. A 
primary goal of the program is development of understandin� that can 
be used to reduc e disciplinary conflict situations.7 
A third area of positi.vc importance f.s the carry-over vnlue into 
the future of the course offeri.ngs� Two cl11stc>rs of C'ourse offering;, 
are hobby in te rest and career interests. 
In the cluster of hobby interests,. students are given the opportw­
nity to expand on current hobbies� The student also has the opportunity 
to explore a hobby area previously unfamiliar to hlm. The student handbook 
that is developed offers the s tudent the opportunity to consider enroll­
ment in hobbies. A goal of the program is to allow for contact wlth 
hobbies that will provide carry-over value for the student� 
Another ir.iportant cluster is the carePr clrn;ter. The studPnt 
is provided the opportunity to have actual on-site career contact. 
Students are interviewed by the counselor concerning career interests 
and goals. Based on the findings from these student interviews� 
as many actual on- si te career opportunities as can be arranged are 
provided. These work sites provide the student with learning opportu­
nities and experiences that could not otherwise be obtained in 
the traditional setting. 
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The career cluster is one of the most excitinR parts of the mini­
course program. From the viewpoint of carry-over value, the career 
clui;tcr is of ex treme importance. As the program develops, this cluster 
will receive more emphasis. 
A fourth positive development of the program is the interaction 
of the pr1nc.ipal and the faculty. In organiz1ng and developing the 
program, the principal must work directly with the faculty in discussing 
advantages, disadvantages, general organization, and course description 
development,. During the course of these <liscussions, the pr1nc::fpal is 
able to develop a better and more complete knowled�e of each faculty 
member. The principal is able to communicate directly with each teacher 
concerning a topic of interest familiar to the teacher. The principal 
is able to develop a more complete understandinr, of each faculty member . 
This unders tanding and knowledge can be of tremendous future value 
in future communications and interactions between the principal and 
teacher.8 
Related to the principal-teacher interaction, is that all non­
certificd personnel should be involved in the program as teach0r�. 
The ri0n-ccrti fied personn0l nre ah le to tt_>;i\11 stwients ski]] s nr 
hobbies. Thus, the principnl is able to develrp iiettcr comrn11n:lc1t;o11<; 
with the non-certified personnel and use tla� prof; ram to break down some 
of the trn<litionally irnrUed barriers between crrt"i fied :rnd non-certified 
8Findlay, The Secondary School Principal __ , p. 69- 71.. 
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personnel. The principal is able, through the mint-course prorram, to 
put all the employees of the high school on an equal instructional basis. 
The student is afforded an opportunity to see the non-certified person 
in a different setting. This opportunity for the non-certified personnel 
has a very positive inf lu ence on non-certified staff norale. 
The public relations function of the principal ii:i another positlve 
aspect of the mini-course program. The nini-course prograr.i offers the 
principal the opportunit y  to come into contact with Many puhlics. The 
principal is afforded the opportunity to sell n pror;rar1 to the cor.munity 
and area from a positive position. 
Using the primary goal of the program, the entire world as a learnin�· 
situation, the principal is able to recruit people for the pror,rari. The 
principal is able to approach p e ople for help from a positive standpoint 
of seeking their individual expertise. Tlw princip;d is also able tn ask 
help from them in any way the lay pernon is willing to help in rlevelopinv 
the program. Every person approached is ahlc to help in some fllanner. 
TI1e principal is afforded an excellent opportunity to speak with 
civic and service groups. The lay people can be recruited with the 
philosophy that any skill, hobby, interest, or time that can be given 
to the program is of value. This positive program ls an excellent 
opportunity to promote the school. In the r.tini-course prop,rmn, the 
principal has a powerful tool to use for public relations. 
Administrative Implemenlation Proh·lerns 
To achieve the optimum administrative organizc:1tional iwal of 
successful implementation of the prop,rar.t, fot1r problems of sip,nificant 
importance tntist be addressed. The four probleris nre: 
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1) Faculty problems 
2) Transportation prohlems 
3) Lay personnel problems 
4) Time scope of the program 
The first major problem that must be overcome is that of proper in­
service edu ca tion for the faculty. 9 The orientation of the faculty must 
include program goals and the purpose of the program. The reason a 
good faculty orienta tion must take place is that the mini-course pro-
gram is not the traditional curricular instructional idea- The traditional 
idea of subject content and well developed teacher/student lesson plans 
is not used. 
Because of the implementation of a tiontraditional program in a 
traditional educational setting, the foll owing faculty member concern�3 
must be addressed: 
1) The faculty member .is often uncomfortable Jn the non-tra<ll ti.anal 
set t ing . The faculty member can have a threatened feeling 
because of the dif feren t instructional situation. This threa tened 
feeling can he caused by the materials presented, the presentation 
forma t , and·the often unfamiliar environment of the teaching/ 
learning setting. 
2) The traditional teacher/learner curri.culum development plan is 
developed around the concept of course content. A prlmary C'on­
cern of the traditional classroom teacher is to cover i1 1113xf.r1um 
amount of content. A concern of the traditional teacher is 
that a goal of maximum subject cont ent may not be achieved. 
9Findlay, The Secondarl School Principal, pp. 96-99. 
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To help break down this traditional content, th_e prindpal 
must emphasize the i.mportance of the goals of the minl-course 
program. The teacher must realize that some loss of content 
will be replaced by the values intrinsically incorporated Jn 
the mini-course pro�ram.10 
3) Closely re.lated to the loss of content concept ls tht> problem 
of loss of instructional time. A faculty concern is that time 
used for the mini-course program conld better be used for plan­
ning and instruction of traditional materials. 
The instructor may believe that the extra time taken to research, 
plan, and organize the mini-course program could better be used to improve 
traditional course content materialH. 
This fear can be allevi.atPd in the following ways: 
1) Use release time and workshop time to allow development of 
mini-course offeringr,. 
2) Work directly with the teachers in developing their particular 
materials. This direct principal/teacher contact will allow the 
principal the opportunity to define better the goals of the 
mini-course prog r am for the teacher. TI1e optimum idea of thl�> 
direct contact approach is to demonstratep to the tea�her, the 
course values throur,h gn<ll def:l.nition hy application . 
. A second problem of significance is the prohlPm of transport<lt"fo;1. 
One of the goals of the program is to acquaint students ;:ind t<>;iclu'rs wlth 
learning settings of non-traditional nature. To achieve this go�l, c�ch 
teacher that uses the school facilities as the primary instruction set-
ting is encouraged to take a fie ld trip related to his mini-c6urse offering. 
lOFindlay P The Secondary School Pdncipal, p. 13 7. 
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The problem of trnnsportation can only be solved with the cc}operatton 
of the transportation director. 
Field trips are arranged in the following manner: 
1) Teacher:s contact the pri.ncipal conccrninp; ti.me and destination 
of the trip. 
2) Teachers with a bus driving license arc allowed to drive their 
own trips. 
3) Teachers with small classes may drive their own cars. 
4) Lay people who help the teachers may drive their own cars. 
5) The transportation director arranp,es drivers for all trips the 
teacher cannot take care of personally. 
A third problem is the recruitment and orientation of lay per­
sonn·el of the community and are;i. The principal can use the foUowinp, 
strategies to recruit personnel: 
1) Approach personally the people of the area knol..'n to have skills 
or hobbies of student interest. 
2) Formally write posslhle teachers of learninp; stations. Those 
persons who need to conmunicate with a superior for permission 
often must have a formal wri tten request. 
3) Speak with as �any civic groups as possible. Explain the prop,raM 
and the need for help. 
4) Ask each teacher to get a lay helper for thf! teacher.'s particular 
mini-course prorram. 
5) Write articles for area newspapers asking for lay teachers, helpers, 
or interested people wl10 would like to help. 
A final problem is the time scope problem. This problem encompasses 
the following questions: 
1) How long will the program last? 
2) When will the pror;ram be offered? 
3) How often should the program be offered? 
These problems can only be solved through constant evaluation of 
the program and the goals of the program. 
TI1e Mini-Course Pror,ram in Curriculum Development 
12 
The high school principal has an important function as leader in 
the development of curriculum.11 The principal can use the mini-proRram 
as a tool to develop class offerings. The curricular offerings can be 
of a service nature related to an existing program. They can also be 
separa te course offerings with school board approved credit applied 
toward graduation. 
The programs developed from the mini-course program at Windsor 
High School are: 
1) Nursery school help--this program is a career orientation 
program. I t  is based with a child care class in the Home 
Economics curriculum. Students attend a nursery school in the 
community as helpers. They do not rece ive credit but do go 
to the program on releRsed time one morning per week. This 
program offers students an excellent opportunity to explore 
the child care career segment of the w>rJ d of work in <' h:inrh� 
on practical application. 
2) The Cooperative Work Traininr, Progrnm--thc C.W.T. prr11'r;m :I<; 
a study pror,ram. Students are ncrcened by the c.w.T. c00rdinator. 
llfindlay, The Secondary School Principal, pp. 136-139. 
13 
The s tuden ts a c c e p t ed into t h e  p r o g ram a re p l a c ed a t  work s i t e s  
th roughou t th e c or"mun i ty and area . · A  pos i. t i ve a t temp t i :;  r 1 :i d e  
t o  p la ce s tud e n t s  in work s i tes  tha t o f fer oppor tun i. t f 0 s l li  
c a ree r  d eve l opmen t .  S t u d e n t s  are enc ournged t o  s eek j oh oppo r t u­
nit i e s  tha t enha nc e t h e i r  f u t u re c ar e P r  d e v e l opmen t .  
In th e c . w . T .  p r o g ram � each s t uden t i s  p rov i d e d : 
1 )  A work o p p o r t u n i ty 
2 ) A s c h oo l  superv i s o r  
3 ) Two c red i ts t oward g r a d u a t i on 
4) Releas ed t ime f r om s ch o o l  t o  w o rk . 
3 )  The teach e r  h e l p e r  prog ram-- t h e  teach e r  h e lper p ro g ram is o n e  
in which a p p ly ing s tu d e n t s  are s c reened and i n te rv i ewed b y  
e l emen tary t e a c h e r s  o f  t h e  di stri ct.  Th e s t ud en t s  a r e  gi ven 
released t ime b y  the s choo l and c red i t towa rd gr;id u a t i on in 
th i s  p rogram .. The s tud e n t  works wi th an a s s i gned tea c h e r  i n  
the elemen tary prog ram a s  a servic e  p e r s on .  Th e s tuden t  is 
given an excellent o p por tun:f. ty to d ev e l op c a r e e r  a t t i t ud e s  t oward 
educa tional or chi l d care goa l s . Th e s tud e n t  is a l s o  ab l e  t o  
provide a serv i ce t o  t h e  school dis t r i c t ..  Th e  h e lp e r  a l s o  
develops a f a r  bet ter und e r s tand ing o f  t ea ch e rs , s ch oo l  s i tua t ions 
and younger ch i ld ren . 
4 )  Photog raphy-- t h e  ph o t ogra phy p r ogram i s  a on e- s emes t e r c las s  
wh i c h  o f f ers one-h a l f  cred i t toward gradua t i on .  Th i s  p ro r, r;im 
is d evel oped around h obby i n t e r e s t ..  I t  i s  a l s o  u s ed as a 
pro gram to develop pho t og raphy s tu d e n t s  as a s e rv i c e  p e o p l e  
to help wi th the yea rb ook ex trac urricular program . 
5 )  L i b ra ry l! e l p e r · P rogram-- th c  l ib ra ry h e l p e r  p rogram i s  u s e d  
a s  a service prop,ram f o r  t h e  s c h o o l  l ibra r i an .  The l i b ra r ia n  
a s s igns tasks t o  the s tudents  i n  the l ib r ary s i tu a t i on �  
S tud en ts a r e  given cred i t  towa rd p; rad u <l t i on .  
6 )  Bas i c  G u i t a r�-a h ob b y  pr ogram th.'.l t h n r;  deve loped in to a c u r­
ricular o f f e r in g . S tu d en t s  are a l lowed t o  r e c e ive one-h a l f 
cred i t  toward r,radua t i o n  in thi s  one-semes ter cours e . Tiw 
c la s s  i s  t;i u gh t  b y  the mus ic teach er . 
The mini-course p r o g ram can b e  e f f e c t i v e l y  u s e d  a s  ;i re c ru i. t inp, 
tool for c u rr i c u la r  c l as s e s  and extrn c u r r i c u lar ac t i vi t i e s .  Th rnn gh 
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the mini-course prog ram , th e s tu d e n t s  h a v e  the  oppor tun i ty t o  b e c nmc 
invo lved in a career , hobby , or cu r r i c u lum re l a t e d  i n t e r e s t on a sho r t­
t e rm  con tac t .  Th i s  sh o r t- t erm c on t ac t c a n  p r ov i d e  t h e i n i t i a l  inc e n t i vf' 
to expand the s tu d en ts ' i n t e r e s t i n t o  th e c u r ri c u l a r  or cx t rn c u r r i cu l a r  
area . 
S ummary 
The mi ni-c ourse p rogram has b ec ome an impor t an t  par t of th e 
curricu l a r  program a t  Windsor H i gh Sch ool . TI1 e s tud en ts are  g i ven the  
oppor tunity to expand th e i r  l e a r n i n g  experi e n c e s  in the a r e a s  o f  h ob b i e s , 
c a reers a nd t r ad i t i o n a l c u rr i c u lar c l as ses . Th e s tuden ts are a l s o  
p rov i d e d  th e oppor tuni ty t o  exp lore c a re e r  a n d  h obby i n t e re s t s  tha t  1:i;i y  
not o th e rw i s e  h ave b e0n ava i l nh le . Th e m i n i ·- c o 1 1 r s c  p ror; ram provi d e s  a n  
experen t i a l  l earn i n 8  s i tu a t i. on that has l i f e t i me c a rf y-ove r  va l u e . 
Th e pr inc ipa l  h a s � :i. n  th e min i-cou rs e p r o r, ram , a t o o l  tha t c: :m  b e  
us ed for many pu rpos es . Th e s e  p u r p o s e s  i nc lud e :  
1 )  A p r o g ram that can d eve l op the ro l <� o f  th e p r i n d p<i l  <J S  
inn truc ti ona l J en d 0 r  i n  c: urr i c u l um .  
2 ) A p r ogram tha t can d eve l op t h e  r o l e  o f  t h e  pr inc i p a l  in t h £>  
managemen t a r e a  o f  p l an t  and f a c u l t y u t i l i za t i on . 
3 )  A program tha t  c a n  d eve lop the r o l e  o f  th 0 pri ncipa l as a 
l ea d er in pub l i c  r e la. t i o n s . 
4 )  A prog ram tha t c an <l e � e l op the r o l e  o f  th e p rinc i pa l  a s  a 
c ommun i c a to r  w i th t h e  o. c h o o l  facu l ty and  s t a f f �  
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S )  A program tha t can d eve l op the ro l e  o f  the p r i. nc i pa l  a s  a c ommun i. c n tor  
wi th th e s tuden t s . 
6 )  A p r o g ram th a t  can d eve l op t h e  r o l e  o f  th e p r inc i pa l  in th e d ev e l o p­
men t of d i s c i p li n a ry prob l ems reduc t i on . 
Th ere are p roblems re l a t e d  t o  t h e  p romo t i on and d evel opme n t  o f  n 
mini-cours e p rogram . S ome o f  t h e s e  p r ob l ems a r e : 
1)  c onv.in c ing th e facu 1 ty the prog ram l s  o f  va l u e  t o  th e s ch oo l  
2) t ra n s p o r ta t i on o f  s t ud e n t s . 
3 )  d eve l op ing a f a y  t ea c h e r  f a c u l ty 
!1 ) rel a ted to h ow long th e prog ram wi ll las t ,  wh en wi ll t h e  prog ram 
be o f f ered , and h ow o f t en shou l d  the program be o f fered . 
The prob l ems mus t  b e  a p p roach ed by t h e  p r inc i p a l  f rom a p os i tive pos i t i on .  
Th e  princ i pa l  mus t  demon s t ra te the va lue o f  th e p ro g ram as c ompared t o  t h e  
prob l ems .. 
In the mini-course p r og ram , i t  i s  th e p r i ma ry r e s p on s ih i li . ty o f  t l 1 e 
pri nc i p a l  to p romo t e  and to admin i s t e r  the p rog ram . T11 e p r i n c i pa l  c a n  
u s e  th i s  p o s i tive prog ram t o  h e lp develop t h e  goa l of  l i f e  a s  a l ea r n i n g  
s i tua tion .  
CHAPTER I T  I 
M i n i-Cou rse Handb ook 
I n t r o d u c t ory L e t t e r 
Dear S t u d e n t s : 
Th i s  i s  an e x p e r imen t a l  week a t  Wind s o r  I ! J gh S ch o o l.  
Y o u  w i l l  h a v e  ed u c a t i ona l op p o r tu n i t i e s  t h a t  you prnb ab ly h a ve 
neve r b e fore experi enced . Thi s expe r i e n c e  can b e  a s  e x ci t i n g  a s  
y o u  wan t it t o  b e .  
B e c au s e  i t  i s  an expe r imen t , there wi l l  h e  prob l ems . 1be 
magn i tu d e  o f  t h e s e  p rob l ems w i l l  d e p e n �  on the c o ope ra t i on o f  a l l 
t h o s e  people invo lved in the  p ro R ram . 
I t  i s  h o p e d  t h a t  th i s  week wl l l  b e  u s e d  t n  exp e r i en c e  n ew 
th ings or d eve l op ski l l s  or  i d e a s  t h a t  a r e  new o r  o f  i n t e res t 
t o  y ou � It i s  an opp or t u n i t y t o  l e a rn s om e t h i n �  you c ou l d n ' t  
learn or wouldn ' t  have th e o p p o r t u n ity t o  l e a rn i n  t h e  o rd i n a ry 
cu r r i c u lum . 
We hope tha t y ou wi l l  u s e  th i s  week t o  l ea r n  and have a n  
exc i t i ng edu c a t i onal a dven t u r e . At t h e  s ame t iMe , we h o p e  y ou 
wi l l  c on t ribu t e  though t s  th a t  w:Ul h e l p  th i s  p r ogram i n  the fu t u re . 
S i nc ere ly , 
The Facu l ty o f  h' . H . S .  
H i  
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M i n i-Co11 r s e  R e r, i s t r a t i on 
The f o l l owing p roc e d u re s m u s t h e  f o l l owed b y a ll  s t u d en t s . Any s tu d e n t  wh o 
d oes no t f o l l ow procedures or s chedu led t imes w i ll rep, i s t e r  las t .  
1 .  Re g i s t ra t i on wi ll b e  in the c a f e t e ri a . 
2 .  Fi l l  ou t c omp l e t e l y  one c on t ra c t  f or e a c h  r. o u r s e  ;rnd t u rn i n  t h e  
c on t rac t s  s epara t e d . 111 l s  mus t b e  d on e  b e f ore y on . f i n ish  r e p: i s t r a t i on . 
3 .  S i gn you r � o n l y  on t h e  c ou rs e  r e g i s t ra t i on s h C' c t s . r !ak e s u r e  y ou r  
c on t rac t c ours e numb e r s  ria t c h  t h e  numb e rs o n  t h e  s h e e t . 
4 .  No more s t u d en t s  may !'3 i gn up f or the c ou r s e  than th e r e  numb e r s 
on the c ou r s e  s i gna t u r e  s h e e t s . 
5 .  A l l c on t ra c t s mus t b e  i n i t i a led by M r . Tu ck e r  b e f o re y ou pu t you r 
names on t h e  s i gn a t u re s h e e t s . 
6 .  F o l l ow the t ime s c h e d u l e s  a s  c l os e ly a s  pos s ib l e .  
S EN I ORS 
A - L 9 : 2 0 - 9.: 40  
M - z 9 : 58 - 10 : 1 8 
JUN I ORS 
M - z 10 : 3 4  - 10 : 5 4  
A - L 1 1 : 20 - 11 : 40 
S OPHOMORES 
A - L 1 2 : 3 5 - 1 2 : 5 5 
M - z l :  1 8  - 1 : 38  
FRES HMEN 
M - z 2 : 0 4  2 : 2 4 
A - L 2 : 50 - 3 : 1 0 
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Organi zat i on a n d  Admi n i s t r a t i on 
1 .  Each teacher and communi ty  pe rson wi l l  s ub m i t a l i s t  o f  c o u r s e s  t hey 
wou ld l ike to teach . A c ours e d e s c r i p t i on w i l l  h e  i n c l u d e d . 
2 .  A h andb ook wi l l  b e  organ i zed by t h e  p r i nc i p a l a n d  gi ven t o  each  s tu d e n t .  
3 .  A regi s t ra t i on peri od wi l l  b e  h e l d  und er t h e  d i re c t i on o f  the p r inc i pa l  
and teachers . 
4 .  The period o f  in t e ri m  w il l  h e  f rom 
C lasses wi l l  b e g i n  a t  8 : 30 
8 : 30 -
1 1 : 30  
1 2 : 3 5 -
------· 
( d a t e s ) 
each mo rn i n g . Th e s c h ed u l e  w i l l  b e :  
1 1 : 30 - 1 s t  mee t i n g  
1 2 : 30 lunch 
3 :35 - 2nd  mce t i np, 
6 .  S tud en t s wi 11 mee t wi th  i n s t ru c t ors  pri or t o  t h e s t a r t  o f  the c ou r s e s  
t o  make any neces sary arranp,emen t s  f o r  the c l a s s .  
7 .  A l l  s tu d e n t s  mus t s i gn a c on t rac t t o  b e  i n  the �la s s . A l l  ru l e s  and 
regula t i ons lis ted on the c on t rac t mus t be me t .  The s t ud e n t  mu s t  
mee t  a l l  i n s t ruc tor  re� u i remen t s . 
B .  Regis t ra t i on Day wi l l  b e  <tnnouneed . Time f; w i  l1 b e  pos t ed on t h e  
b u l l e tin b oards . 
9 .  A l l  c l as s e s  w i l l h e  fi l l ed o n  a f i rs t  c ome-- f i n � t  serve b as i s . 
10 . Trans por t a t i on will b e  furnished by t h e  s c hoo l when n ec e s s ary . S t u d e n t s  
wi l l  not b e  a l l owed t o  d rive wi th ou t s p e c l a l  p e rm i s s i on f rom t h e  p r i n c i p ,1 1 . 
1 1 .  An eva lua tion comrnl t t ee o f  teach ers , s tu d e n t s , and c ommun i t y  pe op l e  
wi ll b e  c ons t ruc ted to give guidance f o r  t h e  next year ' s  p rogram . 
Course Req u i r emen t s  
1 .  Twen ty- f ou r  hours o f  cou r s e  t i me or 
2 .  Twenty- f ou r  hours of c ours e and f i e l d  t r i p  t i me or 
3 .  Twenty-four '1ou rs o f  cou rs e , f i e l d  t ri p ,  o r  ind i. v i d u a l  proj ec ts ,. 
4 .,  Each s tuden t mus t have a fu ll  s chedu l e  appr oved by t h e  p r i nc i pa l .. 
5 ..  A l l  f ees mus t b e p a i d  a t  t ime o f  reg i s t ra t i on .  
6 .  A l l  c oop s tu d e n t s  mus t h ave 1 2  1 /2  hou rs o f  cou r s e  t ime ex c e p t  w i t h  
speci a l  p e rmi s s i on .  
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7 .  Any s tu d en t who d oes no t r ep, i s t e r  w i l l  b e  p l a c e d  i n  cours e s  or su p e rv i s ed 
s tudy hal l  .. 
8 ,.  S t u d en ts will re g i s ter by c l a s s e s , a l ph ab e t i c a l ly by l a s t name , and 
pos ted time s . 
Min i-Co u r s e  D e s c r ip t ion s 
COURS E 
Introduc t io n  t o  Tenn i s  
Rul e s , e q u i pment , e t ique t t e , 
b a s i c  fund amen t a l s  
App roxima t e  co s t : 0 
H un t ing 
Hun t ing t e c hn i q u e s  and e q u i pmen t 
s e l e c t ion , a l so con s e rva t ion . 
Actual t r i p  w i l l  be t aken 
Ap proxima t e  c o s t : 0 
Advanced Tumb l ing 
H i s tory , s a f e t y  rul e s , b a s i c s , 
i n t e rmed ia t e  adva n c ed s t un t s , 
double s t un t s ,  and rou t i ne s . 
Co s t : 0 
Bowl ing 
Ba s i c  t y p e s o f  d e l ivery , s c o ring , 
spare p i ck u p s  and game s i t ua t ions 
Co s t : Bowl ing t r ip 
TEACHER 
Mr . W i l h e l m  
Mr . W i l h e l m  
M r . H e i n t z  
M r s . B ra n d e n ­
b u r g  
B a s i c  Ac t ing M r s . Ke l l e r  
S t a g e  d i re c t i o n , reading l i n e s  
d evelop ing exp re s s ion , s h o r t  p l ays , 
sma l l  g roups 
Co s t : 0 
S e l f  Exp r e s s ion Mrs . Ke l l e r 
Word d ri l l , t ongue twis t e r s , e t c . fo r 
d i c t ion p ra c t i c e , f re e  exp re s s i o n  wi th 
g e s t ure s , f ac i a l and b o d y  movemen t s . 
Cha rad e s , pan t omine , o r i g i n a l  ski t s  w i t h  
f re e  ex p r e s s ion 
Co s t : 0 
Rad io Commun ica t ion Mr .  G a l l igan 
Ra d io s e l e c t ion , co s t , c a re , ma i n t en anc e . 
Air c o u r t e s y  and e t i q ue t t e  inc l ud e d  
Co s t : 0 
B a s i c  C r o c h e t i ng Mr s .  Ma r s l a nd 
B a s i c  s t i t c h e s , b a s i c  d e s i g n  and 
ind ivid ual p roj e c t s . 
App roxima t e  co s t : $ 2 . 00 
Introduc t ion to French �rs . Ma r s l and 
P rac t i c e  in p ronunc ia t ion of Frenc h 
l anguage , b a s i c  vo cabu l a ry , ph ra s e s  
Ap p roxima t e  co s t : $ 1 . 50 
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PLAC E T UfE 
H i s t o ry Room P . M .  
H i s t o ry Room A . �1 .  
G ym P . M .  
Gym & Lan e s  A . M .  
Room 2 A . M .  
Room 2 P . M .  
Ma t h  Room P . ?-1 .  
Span i s h  Room p . M .  
S p an i s h Room P . M .  
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COU RS E  TEAC ! I ER PLACE T T M F  
Mac rame M r s . Tu c k e r  B o okkeep i n r,  Ro om P . M .  
Beginning t o  advan c e d  (work a t  
own l eve l )  
Approxima t e  c os t :  $ 5 . 00 
B a ch e l o r  homemRking Mrs . Tu c k e r 
H r s . Len z 
H ome E e  ft . •  M .  
S imp l e  s ewinr, , laundry-i ron i.ng , 
cook i n g , d ecora t i on 
Approxima t e  cos t :  $ 5 . 00 
S k e e t  S h o o t i n g  S am Fu ] lc > r  
Gun s a fe ty ,  p ri nc i p l e s  o f  ske e t  s h o o t i n g , 
h i s t o ry o f  s ke e t ,  s po r t  o f  s h o o t ing , g u n  c a r e  
App roxima t e  cos t : $ 5 . 00 
Kn i t t in g  
B a s i c  s t i t c h e s  t o  advanced  proj ec t s  
b as e d  o n  ind ivi d u a l  n e e d s  
Approx i m a t e  c os t :  $ 5 . 00 
Preven t iv e  Au to MR i n t en a nc e 
Ba t t e ry care , c o o l i n g  sys t em c a r e , 
t oo l u s e , genera l t u n e  u p  
C o s t : 0 
Cake B ak i ng a n d  D e c o ra t in R  
Bas i c  b ak ihg t e chni q u e s  wi l l 
t augh t with emphasis on 
ind ivi d u a l  work 
Approxim a t e  c os t :  $ 3 . 00 
L i b r a ry-- I n d e p e nd en t  s t udy 
Mr . P J t e>  
Mrs . L e n z 
R o om 
S ke e t  Cours e 
Hand R o om 
A g . Shop 
Home F. c 
R o om 
11. . M .  
p .  r-' . 
T' .  H • 
Th e s t uden t wi l l  b e  a l l owed t o  s e l ec t a t e a c h e r  and a t o p i c for  i nd e pend e n t 
s tudy . Th e s t u d en t  mus t me e t  wi th the t e a ch e r h e f o r e  t h e  f i r s t  day o f  
mini- c o u rs e s  and f i l l  ou t the p r op e r  f orms . 
C os t :  Variab l e  
O f f i c e  He lp Mrs A Ho f f e t t  Of f i c e  
Th e s t u d en t w i l l  
the h i gh s ch oo l  
wo rk i n  th e o f f i ce and l ea r n  s e c re t a ri a l  d u t i es o f  
s e c r e t a ry .  Ty ping i s  a p r e - r e q u l s i. t e .  
Cook ' s He l p e r M n � . H a l e K i t chen 
Th e  s t u d e n t  w i ll wo rk i n  t h e  r. c h o o l  k i t ch e n  and  l e a rn f u n d am e n t a l  
p ro c e d u r e s  o f  p rep a r i nr; mea l s  and menu s f 0r l a rg_e n11mh e rs o f  
p e op l e . 
Careers in Spec i a l  Educ a t i on Arms t rong C � n t e r  
Arrangeme n t s  h ave b een mad e with Arms t rong Cen t e r  i n  Ma t t oon , 
wh ere s t uden t s  i n t e re s ted in spec i a l  edu c a t i on c a ree r s  c a n 
r e c eive p re- c o l l ege exp os u re .  Th i s  c o u r s e  wi l l  s a t i s fy t h e  
5 h o u r  req u i remen t . Tran s p o r t a t i on f u r n i s h e d . 
Appro x i m a t e  c os t :  Lunch d a l l y . 
/I .  M • 
A lt  
d: 1 y  
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COU RS E  D E S CRI P T IO N  TEACH ER PLAC E T IME 
Coop Work Exp e r i ence Mr . S ims 
S tu d en t s  whn a re in the c oop work prog r am may he a l l owed to work 
a l l  day . Th i s  mu s t  he a r ra n g e d  wi th Mr . S i ms and t h e  o f f i c e . 
Cos t :  0 
A l l d ay 
on t he i r  _1 ob s 
Qu a r t e r  Horses Mr . Tom H e nn i g h  Hen n J p,11 F ;i. rm P . t-f .  
Tech n i q u e s  i n  s e l e c t i on ,  p, rocimi n g , feed i n r,  n ri d  gene r a l  c a r e  o f  q n :i r t e r  
h o rs e s  wi l l  h e  g iven . Cos t s  and t y p e s  o f  ;m i mn l s ,  feed  and c q u i r1 . .,, <.' n t  
wi l l  h e  p r e s en t ed . 
Cos t :  0 
Eme rgency Me d i ca l  Ca re Mrs . P f r i f fe r  S tudy Ha l l  P . M .  
P r in c i p l e s  o f  eme r g e n c y  c a re and f i rs t  ai d e , p r op�r phoning proc e d u re s  and 
care o f  pa t i e n t s  u n t i l t ra i n e d  he lp c a n  he r e a c h e d . 
Tour of a h os pi t a l i s  p l anned . 
C os t :  0 
Hea l th C a r e e r s  S h e l b yv i l l e ll o s p i  t a l  A ll  d ay 
S t ud e n t s  who p l an on a h e a l t h c a r e e r  wil l  h e  g i v e n  t h e  o p p o r t u n i ty t o  r, e t 
p rac t i c a l  wo rk e x p e r i enc e a n d  exp os u r e t o  many hea l th c a r e e r  oppor t u n i t i e s .  
App r oxima t e  c o s t :  Lunch d ai ly 
Flower Arrangemen t M m . U p tmo r  Wind s o r  F l ow e r  Shop A . H .  
S e l e c t ed s t ud ents wi l l  be r, i ven i n s t r u c t i on i n  f l owe r c are , m ai n t ena n c e ,  
and c os t .  Arra n geme n t  t e ch n iq u e s  wi l l  b e  d emon s t r a t e d . I n f o rm a t i on w l l l  
h e  g i ven i n sma l l  shop owne r s h i p . 
Live s tock Eva l u a t i on M r .  S ims Ag S h o p  
S tudy o f  p r op e r  ju d r, in g t e c h n iq u e s o f  b e e f  c a t t l e  s w i n e  a n d  s he e p . 
Ac tua l l ive e v a l u a t i o n  o f  each t y p e  o f  an ima l wi l l  b e  u s e d . 
App roxima t e  cos t :  $2 . 00 
A . M .  
Gard ening Mr . Sims Ap, Shop P . H .  
Bas ics o f  home v e g e tab l e gard e n i ng 
Ty p e s  o f  vege t ab l e s , p lan t i n g  d a t e s , c a r e , h a rv e s t ,  s e e d  se l e c t i on .  
Ac tual g a rd en work and a f i e l d  t r i p  i n c l u d e d . 
C os t :  $ 2 . 00 
Bas i c  Lab Proc e d u r e s  M r  • .  S a r r a z i n  S c i en c e  Lah A . H .  
S e l e c t i on and u s e  o f  ma t e ri a l s  i n  ac t u a l  c l as s room e x p e r i me n t s . 
Cos t :  $ 1 . 00 
Mind Game s M r . S ;i r r ;1 z ln S c h•n c e  L1l1  P . �1 .  
Learn bas i c  ru l e s o f  m i n d  r, am e s  and d e v e l o p w i n n i n g  s t r;1 t e g i e s  
and techn i q u e s . Games w i l l  i nc l ud e  ch e s s ,  s t r a t e g o , mas te r m i nd 
and o t he r s  s e lec ted by s tud en t and t e a ch e r . 
Cos t : $ 1 . 50 
We i gh t Training , A th l e ti c  Tra i n ing , M r . He i n t z  Cym 
and S t udy of Mu s c l e s 
A b ri e f  s tudy  o f  mus c l e s  in the b od y , a l ong w i th  a s t 1 1dy  
o f  preven t i ve c a re and rec ond i t i on i nR o f  i n j t1 r i es .  
C os t :  $ 1. 50 
A . M .  
COURS E DESCRIPTION TEACHER 
Boating and Wa t e r Ski i n g  S a f e ty Mr . Cu r ry 
B o a t ing ru l e s  o f  the road and en g i ne ma i n t enanc e ,  
s k i ing eq uipmen t s e l e c t i on and t e c h n :l. q u e s  
· 
C os t : 0 
F r e s h  Wa t e r  Fishing 
B a c k g r ound o n  g ame f i sh , 
N o f e e  und e r  Hi 
$ 2 . 2 5 f or l i cense o v e r  16 
Mr . C u r ry 
t ack le , c a s t ing , s a f e t y  
B r i d ge Mi s s  Da i l y  
A c ou rs e t e a c h i n g  t h e  new p l ay e r s  how 
· to b i d , p lay of f ens i ve l y , a nd d e fens ive ly i n  
th is popular c a rd game o f  sk H l  • 
C os t :  7 5 ¢  o r  1 d eck o f  c A rds  
B a s i c  Gramma r and Wri t i ng S k i l l s  Mrs . CArey 
Bas i c  es s en t i a l s  o f  g rammar , s e n t en c e  s t ruc t u re . 
Course d es i gned  f o r  s t reng thening wri t i ng sk i l l s  • 
. Cos t :  0 
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P LACE TIME 
B i o logy Room P . M .  
Bi o l ogy Room A . M . 
Lih r a ry P . M .  
A . V .  R o om J\. . M  • 
Na t u re S tudy Nr . Ru l J e rm n n  S t a t e  P a rk s  P . M .  
Na t u r e  wa lks wi t h  emph a s i s_ on t r ee a n d  b i rd i d en t i f i c a t i on 
C os t : 0 
C ons e rva t i on Careers 
S tudents wi ll he p l aced w i th t h e  Amy 
Sh e lb yv i l l e  t o  exp l o r e  the care e rs o f  
Cos t :  Lunch 
Mr . Ti l oor  Fed e r a l  P roj ec t s  
Corp o f  En � i n e e rs a t  Lak e · 
c on s e rva t i on .  
A ll  d A y  
H ou r  Hou s e  J a n  B eave r s Eng l i s h  I V  R o om A . M .  
S tuden t s  wi l l  b e  pres en t ed wi th ma t e ri a l s  ab ou t d ru g  and a l c oh o l  
edu c a t i.on . Emphas i s  i s  p l a c ed o n  long t e rm s o d <t l  prob l em!': . 
C ou r s e  i n  presented by Hou r House i n  Char l es t on .  
C o s eme t o logy Mr s . Goodwi n 9  Mrs . Ti t u s  S t u d y  11 :1 1 1  i\ . M .  
S t u d e n ts wi l l  b e  i n s tru c t ed i n  techn i q u e s  o f  h a i r s t y l i ng ,  
make up and p e r s on a l  c a r e . 
Co s t : $ 2 ; 00 
Re l i g i ous D i s cu s s i ons Loc a l  M i n i !'l t e rs Ch u rch e n  
S tuden t s  wi l l  have t h e  o p p o r t u n i t y  t o  d i s c u s s  t h e  s i mi l a ri t i e R  �nd 
d i f fe ren c e s  o f  th� v a r i ou �  re ll g i ou s ph t l os orh f e s of the a r e t1 . 
A f i e l d  t r i p  of t h e  a re a  chu rd1 e s  wU l h e  j nc l ud°i.>d . 
Ad van c e d  rad i o  P fr . �a l l i g an Ma th R o om 
S t uden t s  wi th advanc ed s ki l l s  and tech n i q u e s  o f  rad i o  o p r ra t i on 
w i l l  enj oy th i s c ou rs e . 
C os t :  0 
Independ e n t  A r t  A r t  Room 
S tudents wi th a r t  ski l ls wi 1.1 be cnc on rn r,.ed to work o n  
ind ividua l a r t  p roj e c t s  of  t h e i r own ch o i c e . 
Cos t �  Individu a l  s upp l i es  
A . M .  
P . M .  
COURSE D E S C R I P T ION 
Go l f  
Ba� i c  les s ons i n  g o l f i ns t ru c t i on 
A f i eld t r i p  t o  p lay g o l f i s  p l anned . 
C os t :  G reen f e e s  
TEACH ER 
Hr . Senp. 
An t iq u e  Fi:> n p o n s  T M r . P n rr. c r  
S t udy land ing ,  shoo t i n g  o f  an t i q u e  wcnpons  
App roxima t e  c os t : $ 1 . 00 
An t i q ue We apons I I  
S tudy loading ,. and t h e  u s e  o f  
an t i q u e  weapons 
Approxima t e  c os t : $ 3 .00  
Mr . B o r g e r  
PLAC E TH'E  
C:ym or Ou t G i de  P . M .  
II . n .  
I .  A .  Shop P . H .  
Job s Mr . Tucke r A l l  d a y  or  A . M .  o r  P . H .  
S tuden ts  wh o have a non� c oop j ob may ge t s p c d . :i l  
p e rmi s s ion t o  work f rom t h e  princi. p a l . 
C os t :  0 
Cu s t od i an A i d e  Hr . Ilull e rm:m S c h o o l  
Any s tu d e n t  w h o  wou l d  l ike  t o  know ab ou t s ch oo l  rulin t ewmc e .  
C os t :  0 
A . H .  
S ewing ski l l s  Mrs . T r o11 t m :m H om e  E r . R oom A . �I .  
Basic ski l ls wi l l  h e  t au gh t t o  b e g inn i ng s ewe r s . I n c l u d i:>d 
wi l l  b e  handwork , machine wo rk , pa t t e r n  s e l e c t i on .  
Cos t :  $ 2 : 00 
We l d i n g  Mr . S ims 
Basic i n troduc t i on t o  we l d ing e q u i pmen t 
and techniques . 
Ag . Shop 
Career S i tes-- S t u d e n t s  may v i s i t  spec i a ll y  a rranged career 
s i tes o f  ind ividua l i n t e re s t wi th the prin c i p a l ' s  permi s s i on .  
Hob b y  S i t e s--S tud en ts may s e lec t ind ivid u a l  b obby in t e res t s  
n 0 t  :f.n the prog ram wi th t h e  p rinc i pa l ' s  permi s s i on .  
P . M .  
Ind ependent S t udy Reque s t  
I .  Name and numb er of c o u r s e  
I I . O u t l ine d e s c r i p t ion of t h e  p ro p o s ed p roj e c t  
a) L i s t  goa l s  
b) Describe fo rma t  t o  b e  used f o r  p roj e c t  comp l e t ion . 
I I I . Requested by 
S t ud e n t ' s  S i gn a t ure 
IV . App roved b y  
Fac u l t y  Memb e r ' s  S i gn a t ure 
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S t udent Cont ra c t  
I unders tand that I am respon s ib le fo r a l l  ru l e s  and regulat ions pro­
vided for in the student min i -c o u r s e  p ro g ram . I a l so und e r s t and 
that I am responsible fo r all rules  and r e gu l a t io n s  that may b e  out ­
l ined by the mini-cour s e  instruc t o r . I f  I f a i l  t o  m e e t  all  r u l e s  and 
regulations , I am s ubj ec t to p e rmanent removal from the prog ram . 
Signature 
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P rog r;im Eva lua t i on 
S tudents : 
For the facul ty of  W . H . S . , I would l ike t o  exp r e s s  our thanks f o r  y o u r  
coopera ti on d u r i n g  th i s  week . Th e i n t e n t i ons o f  t h i.r;  week we re t o  o f f � r  y n 1 1  
expe r i ence s  yo1,1 migh t no t oth e rw i s e  b <'  exposed t o  in  th e n o rma l c l a s s  s c h e d u l e .  
I hope y o u  found th i s  wa s an exd. t i n g  a n d  r ew:1 r cl i  n � '. »-: r:ek . P l P- <i � ; i· f i l l  
ou t the f o l l owing eva l u a t l on f o rm :i s  h ones t l y a s  y ou c a n . Any l m. provemen t s  
tha t you c an sugges t wi l l  b e  ap p re c i a t ed � 
Thank you , 
Hr . Tu c k e r  
I .  C i rc l e  Y e s  o r  N o  
1 .  F o r  the m o s t p a r t  t h e  c o u r s e s  we re i n t e r e s t i ng . ye �; 
2 .  The minl� c o u r s e  p r ogr<lm s h ould b e  c on t .l n u e d  ( s e e  pa r t  V )  
3 .  Two hou r c l a s s  p e r i od s  were t o o  l ong . y e s  
I I . Fi l l  i n  th e b l ank 
I .  Th e course I enj oyed t h e  mos t w a s  
2 . A c ou r s e  I cou l d  no t take h u t  wa n t ed w a s  
I I I .  Lis t th ree cou r s e s  no t o f f e red t h a t  y ou wou l d  l ik e  t o  see a d d e d  t o  t h e  
prog ram nex t yea r .  
n o  
no 
no 
IV w Discuss  any i mp roveme n t i d eas you m i r;h t  havp for th e c l a s s e s  or th<> p r o p, r a m . 
v .  I f  you answered P a r t  V wi th a n o  res p o n s e , p l e a s e  ex p l a i n  why you 
res p o n d e d  no � 
Cl !J\P T E n  IV 
Tea c h e r  a n d  S t uden t 
O r i en t a t i o n Ha t e r l a l s  
S l i d e  and Ta p e  D i a l of,ue 
Wi nd s o r  H i p,h S c h o o l o ff e rs a v a l u ab l e  p r or, rnm t o  i t s 160 s tu d en t s . 
The d o ors a r e  opened d a i l y t o  an en thus i a s t i c  r, r o u p  o f  s t u d en t s  who a r e  
g re e t ed b y a f a c u l ty t h a t i s  ready t o  p r e s e n t  an ex c i t i nr,  l e a rn i n r,  
ex p e r i enc e t o  them .  
S tu d en t s  are i n f o rm e d o f  t h e  mini�cou r s e  p r or, rarn weeks i n  a d v a n c e  o f  
th e ac tual s t a r t inr, d a t e  o f  th e c la s s es . S t u d e n t s  n r e  g i ven t h e  o p p o r t u n i t y  
to s e l f  r eg i s t e r  for t h e  a p p r o x i ma t e l y  5 0  c o u r s e  o f  f c r i nr, s p r e pa r e d  f o r  t h em 
t o  mee t thei r n e e d s  and i n t e r e s t s . 
The s tud en t s  a r e  t ra n s p o r t ed to  l e a rn l n p,  s t a t i on s  i n  t h e  Wind s o r , 
Ma t toon , and She lbyvi l l e  areas or they s t ay a t  s ch o o l  to  exp l o r e  o f f e r ings  
i n  hobby a reas , car e e r  i n t e r e s t s  o r  t r ad i t i ona l c l a s s r oom l e a r n i n g  exp e r i en c e s . 
Trad i t i on a l o f f e r i n g s  in regu lar c la s s r o om or app roved i nd e p en d e n t 
s tudy s i t u a t i ons  are : 
1 )  Ind epe n d en t rea d i n r, and p a p e r  wri t i nr, 
2 )  Lab o r a t ory p roccd 1 1 rPs  
3)  Ar t 
L1 ) Bas i c  French 
5) and app r oved i nd e p e n d e n t s t udy p r o j e c t s  
An exci t i ng and p op u l a r  p a r t  o f  t h e  p r o r r arn J s  t h e  a re a  · o f  h ob b y  e x p l o r a t i on .  
S tuden t s are g iven t h e  o p p o r t u n i t y  to d ev e l op o t· cxp ;md  an i n t e r e s t i n : 
1)  Re ligious Di s cus s i on 
2 )  Boating and Wa ter S a f e t y  
3 ) Mac rame 
4) F i s h i ng 
5) Croch e t ing 
6 )  Gardening 
7 ) Na ture S tudy 
8 )  Weigh t  Tra i n i ng 
9 )  Cake Baki ng and Decor a t in� 
10) An tique Weapons 
11) Hun t i ng 
1 2 )  Tumb ling . and Tramp o l i ne 
13 ) Tennis 
14 )  Golf  
1 5 )  S e l f  expres s i on 
16) Kni t t ing 
17 ) Dog Care 
1 8 )  Quar t e r  Horse S e lec t i on 
19 )  Lives tock Jud g :i ng  
20)  Weld i n g  
2 1) Small En g ines 
2 2 )  Gui tar 
23)  Mind Game s 
2 4 )  Ca r  Ma i n t enanc e 
2 5 )  Woodworking 
26 ) Photogr aphy 
2 7 ) B achelor Homemaki n g  
2 8 )  Ske e t S h o o t i ng 
29 ) and B r i d ge 
and Training 
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An imp or tant area wi th exci t i n g  c ::irry--ove r v a l u e  i s  c a r e e r  awa r e n e s s . 
S tuden t s  are given the oppo� t u nJ ty t o  explore  C i'l rc r r s  o f  th e l  r choi c e  i n  
ac tual  wo rk s i tu a t i ons . Th e  r a r e e r  opp or tunj t i es  p r ovi d eil a r e : 
1 )  F l ower Arra ngemen t 
2 )  Lib ra ry Ai d e  
3 )  Sh e l byvi l le l losp i t <l l  o f f e rs s t11den t s  th e oppor t u n i ty  t o  '':·: p l o r- p  
heal th re la t e d  c a re e r s . 
4 ) Cook ' s  He l p e r  
5)  O f f i c e  Help e r  
6 )  Rad i o  
7) C o s me t o l o gy 
8)  Na t u re c a r e e r s  throu i�h the  Army Corps o f  En g i n e e rs a t  L.:1k e S h e l h y v i 1 1 0 
9 ) Teache r ' s  H e l p e r  
10 ) Emergency Me d i c a l  Techn i ci an 
11 )  Fi reman 
1 2 )  Nu rs e ry S c h oo l l l el  p e r  
1 3 )  S p e c i a l  ed u c a ti on c a r e e r s  a t  Arms t ronr, Cen t e r  i n  Ha t t oon 
14)  C o op e ra t i v e  work t ra i n i n g  a g re emen t s  w i th a re a  emp loy e r s  
and t h e  Hou r  Hous e in  Ch a r l e s t on of fers  a n  a l c oh o l  d ru g  s e m i m 1 r .  
From th e mi n i- c ou r s e program the f a cu l t y  o f  Ffn cf o or Tl i p:h S c h o o 1  
h ave d eve loped c o u r s e  o f f c r i. n g s  i n  t h e  r e g u J <J r  c 1 1 r r i n1 lum .  Th e s e  c o u n ; e �.; 
c an p r ov i d e  v a l u ah ] e l e n r n l n g  e x p c r i t> n c e s  a n  wr- 1 1  ;J s c r e d i t:  t ow;i r<l 
gradua t i on .  Th e s e  c ou rs e s  ;i re : 
1 )  Ph o t op, r nphy 
2 )  Gu i tar 
3 ) Nurse ry s ch o o l  he l p e r  t h roup,h a l oc a l  n u rs e ry s c h o o l  
4 )  A coop e ra tive work tratn i n g  p rop:ram th:i t  p r ov i d r s  2 0  wo rlc s t n t :f on s  
S )  Teacher h e l p e r  a t  t h e  in n d s o r  G rai! P S e h o o 1  ;md 
6 )  Lib rary Aide 
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Other important par t s  o f  a hu:;y d ay i n  th e mini - c ourse p ro g ram are · 
lunch and b reaks . 
S tuden t s  leave t h e  p rog ram look ing a t  t h e  �-; c h n o l , f a c u 1 t y , and 
communi ty from a d i f f e r e n t  p e n; p e c t i ve .  Th ey h ave r e c c lvcd , th rourh 
the s chool and c ommun i ty ,  the  opp o r tunity t o  n • a ll z e th a t  th e en t i re 
communi ty i s  a learnf np, s i t ua t i on t h a t  i s  ava l L 1h l e  f or th em t o  exp e r t r n c e . 
3 2  
S l i d e  Ori e n ta t i on Li s t  
1 .  Wind s or H i gh School 
2 .  Wind s o r H i gh S choo l 
3 .  We l c oming S tu d e n t s  
4 .  En thus i a s m  
.5.  Facu l ty 
6 .  Reg i s t ra t i on I n f orma t i on 
7 . Re g i s t r a t ion 
8. Bus ing of S tuden t s  
9 .  Bus ing o f  S tud e n ts 
I O .  Trad i t iona l  Cou r s e s  
1 1 . Trad i t ional C l a s s room S e t t i n g  
1 2 . D i s c u s s i o n  
13. Ind epend en t  S tu d y 
14 . Lab ora t ory P ro c ed u re s  
1 5 . Art 
16 . F rench 
1 7 . Hobb ies 
1 8 . Re l i giou s D i s c u s s i on 
19 . Boating and Wa ter S a f e ty 
20 . Macrame 
2 1 . F i sh ing 
2 2 . C ro ch eti ng 
2 3 . Ga rd eni n g 
2 4 . Na ture S tudy 
25 . We i gh t Tra i n i n g  
26 . C a k e  Baking a n d  D e c o ra t i n g  
2 7 . An t i que Weapons 
28 . Hun t ing 
29 . Tramp o line and Tumb li ng 
30 . Tenni s 
3 1 . Gol f  
32 .  Ac ting 
3 3 .  S e l f-ex p re s s i on 
34 . Kn i t t ing 
3 5 .  Dog Care 
36 . Quar t e r  Horse S e l e c t i on 
3 7 . L ives tock Jud g i ng 
38 . \;'e l d i n g  
3 9 . Sma l l  Eng i n e s  
l� O .  Gui  tar  
4 l .  Mfod Game s 
4 2 .  C a r  Repa i r  an d Ma in tenanc e 
4 3 . 1.Jood h'o rldnf, 
!1 4 .  Pho t o g r a ph y  
'• 5 .  Bach e l o r  J l omenwk i ng 
46 . Skee t � h o o t i n g  
1+ 7 .  B r i d g e  
4 8 .  Ca r e e r s  
49 .  F l owe r Arra ngemen t 
50 . L ib ra ry Ai d e  
S l.  Sh e lb yvi 1J e  H o s p ita l 
5 2 . Hea l th C n r e c r s  
S J . Cook s He l p e r  
5 4 . O f f i c e  He l p e r  
S S . Rad io 
5 6 . Cosme t o l op,y 
5 7 .  Na t u r e  C a r e e r s  at Lake S h e lb yv i l l e  
5 8 . Teach e r  A i d e  
59 . Eme r g ency Med i c n l  Techn i c i n n  
60. Fi re  Fi gh t e r  
6 1 . Nu r s e r y  S c h o o l  
6 2 .  S pec i ;i l  f. cl u c a t f on  
6 1 .  C o o p e r a t ive Work T ra i n in �  
64 . Ca r e E> r s  
6 5 .  Gu i t a r  
6 6 . N u r s e r y  S ch oo l  
6 7 .  Coopera t i ve Wo rk Tr a i n i n� 
6 8 .  Tea ch e r  He) p e r  
69 . L i b ra ry Aide  
7 0 . Lunch 
7 1 .  B reaks 
7 2 .  Leav i n g  S c h ool 
7 3 . S ch oo l  
7 4 . F l a r,  
7 5 .  Wi ndsor H i  ['.h S c h oo l  
CHAPTER V 
Proe ram Ob s e rv at ions and R e c ommend a t i ons 
The mini- c ou r s e  program at Hind s o r  I l i r.h S ch o o l  h a s  p r oven to be n n  
exc i t ing par t o f  the s ch oo l  p rog ram .  F o r  t h e  p r o r, r am to b e  ef fec t ive , 
the p rin c i p a l  must b e  wi l l i n g  to  accep t the ch a l l e n g e  o f  ov e r c om i n r.  the 
fol lowing prob l ems : 
1) The pr i n cipal mus t organ i z e  an approach t o c onv i n c e  t h e  s u p er i n­
tenden t , b oard of e d u c a t i on , c ommuni t y , s tud e nt s , and f a cu l ty 
t h a t  the prog ram has wor th f o r  the s ch o o l and c ommun i t y .  
2) The p r i n c i p a l mus t b e  p re p ared t o  s o lve f a c u l ty c on c e rn s . The s e  
c oncerns inc lud e :  
a)  The f acu l ty memb e r  i s  o f t e n  unc om f o r tab l e  in a non- tr<1 d i ti ona ] 
s e t t ing . 
b )  The f aculty memb er i s  o f t en c oncerned tha t the incorp o r at i on 
o f  a non- t r ad i t i on a l  uni t wi l l  c au s e  a l o s s o f  t ime tha t 
wi ll ef f e c t th e ins t ruction of c ou r s e  c on t e n t .  A facu l t y  
conce rn is l o s s  o f  c ou r s e  con t e n t .  
3 ) Th e  p rincipa l mus t  s o l ve t h e  prob l em o f  t r a n s p o r t a t i o n .  I f  th E� 
p ro g r am i s  to be  s u c c e s s fu l , t r an s p o r t a t i on t o  l ea rn i n g  s t n t i on s  
is e s s en t ia l . 
4) The p rincip a l  mu s t  r e c r u i t  p e o p l e  o f  t h e  c ommu n i ty t o  s e r v e  a s  l ;iy 
teachers . The p rinc i pa l  mm�t b e  w i ll i ng t o  n p p r o n ch th e pub li c  
and a s k  for th e i r  h e l p . 
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5 ) Th e p r inc i p a l  mus t d e t e rm i n e  s o l u t i on s  t o  t h e  p rob l ems o f  h ow 
many d ays wi l l  t h e  p rog ram las t ,  wh en in t h e  s ch oo l  y e a r  wi l l  
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the p r o g ram b e  o f f e red , and h ow o f t en shou l d  t h e  p r o r, ram h e  o f f e r e d . 
The p rob lems c a n  on l y  h e  s o lv e d  th rou p,h t h e  c ons t n n t  ev a lu a t i on o f  
the p rog ram and th e u p d a t i ng o f  p r o g r a m  g o a l s . 
Th e m i ni-cou r s e  p r og ram e<1 n  wo rk f o r  t h e  �; c h  n o  l ;rn d  c omrnun i ty i n  r a n y  
p os i t ive ways . I t  i s  th e r e s p ons ib i l i ty o f  the. p ri n c i p n l to u s e  t h i s  
p ro g ram f o r  t h e  b e ne f i t o f  t h e  s ch o o l  a s  a t o o l t o  e nh a n c e  t h e  r e l a t i o n s h i p  
tha t shou l d  e xi s t  i n  s ch o o l  c ommuni t y  re l a t i on s . l h e p r og r a m  c a n  b e  u s e d : 
1)  a s  a pub l ic re la t i on s  d ev i c e  t o  d eve lop a p os i t i v e  und e rs t n nd i. n i� 
o f  the s ch o o l by p e o pl e  inc orp o r a t i n r t h e  c ommun i ty in  i n s t ru c t i on 
and prog ram organi za t i on .  
2 )  t o develop a b e t t e r  u nd e r s t and i n g  b c twe <� n  s t u d e n t s  ;md t ea c h e rs . 
ni i s  n on- t rad i t i ona l r r o p, r am app roac! J  a l  J o• .. : s  f o r  C Ol'lrrlU ll i  c a  t i  o n  
b e tw e e n  t ea c h e rs and s t u d en t s  i n  a r e a s  o f  c ommon i n t e r ci ; t and 
know l e d g e . 
3 )  to  d eve l o p  a r e l a t i onsh i p  b e tw e e n  s t u d e n t s  a n d  t e.ach e r s  t h a t c .i n  
help i n  f u t ure d i s c i p l i n e  p r ob l ems t h rough b e t te r  und e r s t a n d i np, . 
4 )  to  deve lop a p osi t iv e  c ommuni c a t i on op p o r tuni t i e s  f o r  i n t e r a c t i o n 
b e tween teach ers , non- c e r t i f i e d s t af f ,  and the admin l s t ra t i on .  
I n  the d eve l o pmen t o f  the p rop, ram the  p r inc i p a l  mu s t  c ommun i c a t e  
w i th t h e  f a c u l ty a n d  s t a f f  i f  t h e  p r og ram i s  t o  b e  s u c ce s s fu l .  
5)  t o  deve lop a p ow e r f u l p ub li c  r e l a t i ons t o o .1 . I n  deve l o p i n r;  t h e 
m i n i - c o u r s e  p ro �� ram , th e p d.nc ipri l mu s t  r, e t c omrnm i  ty s u p p o r t . 
The p r i nc i p a l , us i. n r;  the p r o g r ar.i ,  l s  nb l e  t o  app roac h memb e r s  o f  
the c ommuni t y to  c o n t r ib u t e  th e i r s t ren g th s  a n d  know l ed ge f or the 
b en e fi t  of the s tu d e n t s . The p r i n c i p a l  i s  ab l e  t o  c ommun i c a t e  w:i th 
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a lR r p,e numb e r  o f  d i f f e ren t pub l i c s  t h n t  c a n  b e  u s e d  i n  t h e  p r og r am .  
TI1 e mini-cou r s e  pror ram p rov i des a t o o l  t o  a l l ow f or a p o s i t i v e  
c ommuni c a t i ons ch anne l .  The p r i n c i p a l  i s  n f f o rd ed an exc e l len t 
opp o r tun i t y t o  s p eak wi th  c i v i. c  and s e rv i c e  r: r o u p s . The p ro r, r an 
c an b e  an exce l len t op p o r t uni ty f o r  s ch o o l  T' HJmotion . 
6)  the p r o p.:ram can b e  u s e d  to  a i d e  t h e  p r inc i p a l 1 n  the  r o l e  o f  
c u rri culum leader . Th e p rog rnm c an b e  u s e d  R s  a t o o l  t o  d ev e l op 
c la s s  o f f e r inr,s in the b oard of e d u ca t i on <i pp ro v e d  cu r r i c u l um 
f o r  c r ed i t  f o r  p, radua t i on .  The p r o p; rari can n l s o  h c  u !=: ed t o  d ev e l o p 
p r o p, rans o f  a s e rv i c e  na t u re f o r  th e c ommun i ty . 
For the mini- c o u r s e  un i t  t o  ach i eve maximu1:i e f f e c t iv e n e s s , a q u ci lf ty 
teach e r ,  s tu d en t ,  and c ommu n i ty o r i e n t a t i on p r o y; r n ri  mu s t  lw d ev e l o p ed . Th e 
admin i s t rato r  mus t d ev e l op t h i s  o r i en t a t i on p r o g r nm t o  c la r i fy  the ro a l s 
and pos s ib l e  i n s t ru ct i o n a l  s t ra t c f, i e s  f or p r op. r am r f [ e c t ivcnr s s  ( S e e  Ap pend i x  n 
f o r  g o a l s  and s u r, g e s t e d  ins t ru c t i onal r; t ra t e ii i e s ) . O r i cn t a t i 0n ma t er i a l s  
for  ins t ru c t o r s  and s t u d en t s  c a n  i n c lu d e : 
1) A s t ud e n t  fac u l ty h andb ook � Th i s  h andb ook should i nc l ud e : 
a ) reg i s trat i on p r o c e d u res 
b) o r g an i za t i o n  and  g e nera l admi n i s t ra t i ve p r oc edures 
c )  c ou r s e  req ll i r emen t s  
d )  c o u r s e  d e s c r i p t i on s , c os t  o f  e a c h  c l a s �; ,  mce t i ur, p l ac e , 
i n s t r uc t o r , and t ime n f  mee t f. n g  
2 )  Ove rh e a d  t r;:msparenc i e s  t h a t  s h ou l d h e l p :  
a )  c la r i fy p r o p. ra m  oh j e c t ivr�s  
b)  c la r i fy adminfs tra t o� re s p ons lh i l i t i e s  
c)  c l ar i fy i n s t ruc t o r  r e s p ons ib i l i t i e s  
d )  in wri t i n g  c o u r s e  d e s c d p t i on n  f o r  lwncl h ook imp l emen ta t i on 
e) c lari fy s t ud e n t  respons i h l l i t i e s  ( S ee  Appcn<l i x  C f o r  s amp l �  
transparencies ) � 
3 6  
3 )  a p os t-prop, ram t a p e  and s li d e  p r e s en t a t lon c a n  b e  u s ed f o r  fu t u re 
orien t a t i on .  I t  c a n  a l s o h e  used a s  an c f f e c t tve t ool i n  c onmn n i. t y  
and p re p r o f e s s i o n a l r; p e a k i n p;  enga g e me n t s  t o  p r orio t e  t lw s choo l. 
B e f o re the p rogram c a n  h e  s u c c es s fu l l y f. mp l e m c n t e d , a n  o r i en ta t f. on 
o f  all th o s e  i n vo l v e d  mus t h e  c onduc t ed . Th e p r i n c ipa l i s  respon s ib l e  f o r  
this  o r i en t a t i on and mus t m a k e  every e f f o r t  f o r  i t  t o  b e  we l l  p l a n n e d  and  
in f orma t ive . An o r i en t a t i on th a t  i s  less  than s u c c c s n f.u l  c ;m  und erm i ne 
the en t i re min i - c ou rs e  p ror,ram ..  111 e  o r i e n ta t ion m u s t i llu s t r;i t e  th e 
posi t i ve fac t o rs o f  the p rog ram . Th e o r i e n ta t i on Mu s t  mak e ev e r y e f f o r t  
t o  p rovi d e  a w e l l  organ i zed a p p roach f o r  t e .1c h e r  c f f ec t i. v enes i:; an<l s t u d en t  
unders t and ing o f  the pro� r3n . 
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OCTO B ER 
1 )  A p p r ova l b y  th e s u p e r i n t en d e n t  t o  b t.:' g i n  d e v e lopmen t o f  th e m i n i ­
c o u r s e pror,ram 
2) P la c emen t of th e m i n i-cou r s e  p ro r, r :� m  i d ea 0n t h e  s <"h o o l  h on r <l 
mee·t i ng agenda for  Apr 1 1 . 
l )  P r e s e n ta t i. on o f  t h e  p ro g ram i d ea t o  t h e  b oard  o f  e d 1 1 e a t i. o n  
for a p p r ov a l  t o  con t inue deve l opmen t o f  th e p ro p, ra m . 
1) P r e s en ta t i on o f  t h e  b oard  a p p rova l t o  t h e  f a c u l ty .  
2 )  D ev e l o p me n t  o f  facu l t y  i ns t r u c t i on J. d ea s  f o r  t h e  u p c oml n g  
s c hool  y ea r .  TI1 e s e  l d e n s  o f  i ns t ruc t i on n r P on l y  t e n t n t i v P .  
3 )  D i s c u s s i on w i th s t u d en t s  c o n c e r n i n g c ou r s f' s  o f  1 n s t ru e t f <m 
they wou l d  li k e to h ave imp l eme n t e d . 
4 )  I n d i v i d u a l d i s c u s s i on s  wi th f a t u l t l c s  conc e rn i. n g : 
a)  S t u d e n t s ' f d ea s  c on c e rn i n g  c ou r s e  o f fe r i ngs 
b )  Facu l ty i d e a s  c onc e rn i n g  organi za t i on and a dm i n i s t r a t i o n 
c )  Facu l ty d eve l o pme n t  o f  t en t a t i ve c o u n:; e  d t> s c r i p t :i o n s . 
5 )  I n i t i a l  l ay p eop l e  con tac t s  c onc erning h f' l p  i n  th e p r o g r a m . 
Con t i nua l c o n t a c t s  wi th  l ay peop le of t h e.  c ommun i t y  a nd a r e a 
for  p r o g r a m  h e l p . 
Es t ab l i s hmen t o f  th e d a tes  o f  t h e  progra m . 
l) Fa c u l ty  me e t i ng i n  wh i c h t ea c h r r s d cv 0 l op t h e  c ou rs e 
d e s c r 1. p t i o ns a n d  o t h e r  r e q u i r <"men t :� o f  th e l  r ind i.v i d u "  1 
m i n i - c o u r s e  o f f e r ings . 
2 )  C o l l e c t i on o f  c o u r r-. P  d es c r i p t i on �  f r , ,,.., r ommu n :f t y  a n • l  : i r· " · · 




1)  Developmen t o f  s tuden t / in s t ruc tor  ha ndb o o k s  t h at i nc l u d e :  
a )  c o u r s e  descri p t i ons  
b)  i nd ivi d ua l c ou r s e  r e q u i r emen t s  
c )  reG i s tra t i on p ro c e d ures 
d )  d i s c i p l inary p r o c e d u r e s  i f  n e c e s s a r y  
e )  g e n e r a l p r ogram requi remen t s  o f  i; t 1 1 d en t s  
f )  s amp l e  c on t r a c t tha t mus t b e  s i g n e d  hy  s t u d e n t s  a g r e e ing 
to  a l l  general p r o g ram req u i r emen t s .  
1 )  D i s t r i b u t i on o f  any changes i n  the h andh 0ok . 
2 )  Reg i s t ra t i o n  p roc e s s  f o r a l l s tuden ts . 
3 )  Consu l ta t ions w i t h the  t ra n s p o r t a t i on d i rec t o r . 
Imp lemen tation o f  the p rog ram . 
l+ O 
AP P END I X  B 
INSTIWCTIONAL S TRATEG I ES AND 
PRIMAP.Y GOALS 
!� 1 
I N S TRUC T I ONAL S TRATEG I ES FOR M I N I - C OU R S E I MPLEMENTAT ION 
1 ) Tea ch ers  p rovide course o f f e r j ngs o f  t h e i r  i nd i v i dua l i n t e r e s t s  
and ab i. l i t ies . 
2 )  Teachers rec ru i t lay p e r s onne l as h e l p e r s  o r  a s  r e s o u r c e  peop l e . 
3)  Teach ers a r ra nge f i e l d  t r i ps and or gues t s pea k e rs t o  e n r i ch t h e i r  
cours e o f f e r ings . 
4 )  Lay teachers are rec r u i ted  t o  prov i d e  s e rv i ce s  a s  i ns t r u c t o r s . 
5 )  Ca reer o r i e n ta t i on s i t e s  a r e  d ev e l oped to  a l l ow s tuden ts  en t ry 
in to the world o f  work . 
6 )  Work s i tes  are u s ed b y  s t uden t s  in  t h e  c o o pe r a ti v e  wo rk t ra i n in g  
p rog ram to expand en t ry in t o  c a r e e r  o r i e n t a t i on .  
7 )  The p rogram wi l l  deve lop c a r e e r  and hobby i n s t ru c t i ona l s i t e s  
no t loca ted i n  t h e  l oc a l c ommun i t y .  
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TEN PRD 1ARY GOALS FOR A M I NI-COURS E P RO G RAH 
1 )  To d eve lop the c o nc ep t tha t t h e  wo rld i s  a l e ;i rn t n g s i t u a t i o n . 
2 )  To d eve lop th e concep t th a t  t h e  l e a r n i n g  proc e s s  never end s . 
3 )  To d ev e l o p  a pos i t i ve pub l i c  r e l a t i o n s  t o o l  f o r  th e commu n i ty . 
4) To deve l o p  b e t ter  tea ch e r / s t ud e n t  r e l a t i o n s  and t1 nd e rs t anding 
th rou gh a non- t ra d i t i o na l  p rog ram . 
5 ) To p rov i d e  the s t u d e n t lea rn ing  <I t mo:.>ph e re s  no t n orma l l y  ava il ­
ab l e  i n  t h e  t rad i t i ona l c u r r i c u l a r  p ro g ram . 
6 )  To provi d e  th e s tud e n t  the o p p o r t u n i ty t o  e x p l o r e  c a r e e r , h ob b y , 
a n d  t ra d i t i ona l l ea rn i n g  oppo r t un i t i e s . 
7 )  To d ev e l op a lay teacher and c: o mmu n i ty res ource program . 
8) To dev e l o p  a p r ogram th ::i t  p r ov i d e s  f o r  t h e  s t11<l e n t  t !w c ornp l P t e  
f reedom o f  choi c e  i n  p rog ram s e l e c t i on . 
9 )  To d e v e l op a p rogrmn t h ;i t <1 1  l ows  fo r p r o g r am p, rnw th  i n  t h e  
t rad i t i o n a l  curricu l um p r o g r a m . 
10)  To d eve l o p a p ro g r a m  th a t  a l l ow s  f o r  s t u d e n t re� r u i t men t i n  
tra d i t i ona l  c u rricu l a r  o f f e r i n g s  and e x t ra c u r r i c u l a r  ac t ivi t i e s . 
AP P END T X  C 
SAl !T' LE OV ERH EAD TRM: s rArr.nc n: s  
